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Proactive Measures: The Committee took a proactive 2 .
the university administration to address potential areas of concern for faculty members.
This included discussions on workload management, promotion procedures, and

professional development opportunities.
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The FGC is committed to maintaining a positive work enviro :

While the absence of grievances during the past year is a positive sign, the committee remains

vigilant and ready to address any concerns that may arise in the future. The Committee looks
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Conclusion

Recommendations
The FGC recommends the following for the coming academic session:
Continue to organize awareness workshops and open house sessions for faculty member
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Timely Redressal of Grievances

S Type of the Grievance Time Required to Remarks

Resolve
1 Salary 90 days
2 Termination rules and policies 90 days
3 Resignation 90 days
- Benefits 90 days
5 Leaves 90 days
6 Medical Facility 90 days
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